What the Experts are Saying:

Today’s managers must know how to lead as well
as manage. Without leading as well as managing,
organizations face the threat of extinction. organiz ational

—JOHN KOTTER 1 1 ] e
Leadership is everyone’s business; it's not about being e a ers lp

in a leadership position, but about having the courage bachelor’s degree
and spirit to move from whatever place you're in to
make a significant difference.

— BARRY POSNER AND JAMES KOUZES

Leadership must be learned... and can be learned.

—PETER DRUCKER

Positions Held by Graduates:

Organizational development specialist
Organizational/corporate recruiter
Ccommunity planner

Developing
the Art &

Entrepreneur Sclence of
. ‘eaching

Small business owner

Lead_ersh|p deve_lopment specialist A | Content

Special events director

Team leader

Human resources coordinator
Director of rehabilitation _ For More Information, Contact
Student advisor in higher education

Operations manager On campus: 378 Allyn Hall

Sales, computer data services
Restaurant manager

Product promotions coordinator
Medical management specialist 3640 Colonel Glenn Hwy.
Food marketing department leader Dayton, OH 45435-0001
Sales, wholesale mortgage industry

Independent insurance agent Phone: (937) 775-3086
Production planner and buyer on the Web: www.cehs.wright.edu/ss
Quality system coordinator

Sales, computer and physical security systems
Golf course operations manager

Customer service supervisor

Sales, personal and commercial insurance ]]I[]m A

Mail: Office of Student Services
College of Education and Human Services
Wright State University

E-mail: cehssrvs@wright.edu

Software support coordinator .college of
Director of human resources and safety WRIGHT STATE education and
UNIVERSITY human services
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Preparing Leaders
Across All Career Fields

Wright State University’s Organizational Leadership
program is a Bachelor of Science degree
completion program for students with a two-year
degree or its equivalent.

The Organizational Leadership program offers
flexibility to pair leadership preparation with
undergraduate studies in areas aligned with your
career interests. The content of this program

is designed to develop leadership knowledge
and skills related to interpersonal dynamics,
communications, technology, and global issues.

This program provides a foundation essential for
leading people in organizations in today’s complex
world. To facilitate application and synthesis of
program content, the course of study culminates
with a case-based leadership seminar and
capstone project.

Classes are offered in the daytime and evening to
accommodate a variety of schedules.

Learning to Lead

“The leader of the future will be one who creates a
culture centered upon principles. Creating such a
culture in any environment—business, healthcare,
government, schools, etc.—will only be achieved
by people who have the vision, courage, and
humility to constantly learn.”

—STEPHEN COVEY
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Overview of Required Courses
Credits
General Education 56

A common series of broad-based courses that
promote intellectual growth, cultivate critical
examination and informed understanding, encourage
breadth and flexibility in perspective, and provide
opportunities to develop skills and knowledge that
form the basis for lifelong learning.

Prerequisites 8
Provides a foundation of the basics in those areas

of study important to leading a diverse array of
organizations.

Integrated Leadership Focus
Develops the student’s understanding of the integrated,
strategic, synergistic, and sustainable ways that
communications, technology, and global issues

impact the ability to lead in today’s complex world.

Foundations 16
These building blocks of the program provide
knowledge and skills all leaders need to learn in order
to be more effective leaders in any organization.

Fundamentals 16
The core of the program focuses on those vital and
focused areas essential to the leading of people in a
broad variety of organizations.

Skills Integration 8
The practical application and synthesis of all that is
learned takes place in an intensive leadership seminar
and capstone project as the student launches into

the workplace of today and tomorrow as a value-added
leader.

Open Electives 70

Total 194

Course/credit requirements are subject to change.

Candidates for the Organizational
Leadership Program must:

1. Be admitted to the university
2. Complete the program admission process:
B Complete an associate’s degree.
OR

B Complete 90 quarter credit hours with a
of 2.00 or higher.

Complete Prerequisites—Choose two:
(one each per discipline area below)

20 Admission Requirements

GPA

B 100/200 (entry level) accounting course

B 100/200 (entry level) marketing or tec
marketing course

hnical

B 100/200 (entry level) economics course

B 100/200 (entry level) statistics course

B 100/200 (entry level) finance course
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